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BOARD OF Rf.GENTS 
EASTERN .MICHIGAN UNIVERSITY 
Official Minutes of the meeting of March 19, 1975 
Regent's Room, McKenny Union 
.. ... .. ,. 
Members present: 
Richard N. Robb, Chair�an 
Timothy J. Dyer, Edward J. McCormick, Beth W. Milford, Carleton K. Rush, 
Mildred B. Smith, George E. Stripp and John F. Ullrich 
Administration present: 
President James H. Brickley, Vice President Vincent J. Carillot, 
Vice President Gory D. Hav,ks, Acting Vice President Ralph Gilden 
and Acting Vice President James Magee 
The meeting was called to order at 11 :10 a.m. 
Regent Milford moved and Regent Dyer seconded that the minutes ·of the February 19, 
1975 meeting of the Board of Regents be approved as distributed. 
Regent Milford questioh�d the content of the minutes. She said in her opinion 
they contained too much of the conversations and should only reflect official 
actions of the Board. 
Chairman Robb responded that a few y ears ago the Board had that type of minutes 
but �t directed the Secretary to report in more detail so they would reflect 
various positions on major issues. He said he personally likes the present 
form of the minutes. 
Regent Stripp said he agreed with Chairman Robb and asked Regent Milford what 
she finds objectionable to the present format. 
Regent Milford said she thought they contained a lot of superfluous information. 
Regent McCormick reported that he, personally, likes the present style. He 
suggested that possibly the detail should be made a part of the motion. 
Regent Dyer said that the public is entitled to know the motion and how it 
carried. He said he also likes the recording of the comments since in his 
opinion, it reveals the intent and spirit of the action. He said of all the 
boards he ha� served on that these minutes are the best kept minutes he has 
observed. 
Regent Smith sa·id that she agrees \\lith Regents Dyer, Stripp and Robb. 
Motion carried. 
2 
The freasurer's Report was given by Vice President Carillot. 
A vecy lengthy discussion ensued on the subject of trusts. Regent Ullrich 
questioned the budgets for all the trusts. He asked if we are really going 
to b= using budgeted funds for what they are intended. He expressed particular 
.conc=rn over the use of maintenance funds. 
Vice President Carillot commented that he would like to have a special Regents 
study meeting to review each trust. President Brickley agreed that we need to 
have the trusts reviewed and explained in some detail. 
Regerit Dyer said that he hated to be repetitious, but he would still like to have 
another audit in addition-to the Ernst & Ernst aud·it on our trusts. 
Chairman Robb asked President Brickley if he thought the Regents would need this 
study session before having the legal review. President Brickley responded that 
a study session would be helpful to everyone and it can be called when either 
Vice President Car-illot has his data ready or when we have the attorney ' s 
stuc,y completed. 
Regent Ullrich repeated that he would like a full report as to how we are spending 
all these monies. He wants to· be sure it is going into the right place ... 
mairtenance reserve, etc. He insists that if the money is actually budgeted for a 
specific purpose, it should be spent for what it is intended. 
Regent Stripp interjected that the Board should not confuse Board policy with 
actual practice. He gets very upset when he is told something was done, or not 
done, because it is Board policy . 
Vice President Carillot said it is his duty to keep the residence halls financially 
stable. He has no intention of telling anyone how to spend money . He will only 
tel� them how much money they have to spend for different items. 
Regent Dyer suggested they defer the study session until they get the legal 
opinion that is due in 60  to 90 days. 
Regent Ullrich questioned if the Board wanted to wait 60 - 90 days for a study 
session. 
Regent Stripp commented that we should move forward, get the reports and call a 
study session when we have something to work with. 
Regent McCormick said the only thing of significance would be a complete analysis 
of each account. 
Chairman Robb said we should have a Board study session soon for those who 
would like to have a better understanding of the trusts. 
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:hairman Robb asked Vice President Carillot to provide the Board with a report which 
�ould contain some general information and an analysis on the Brown-Munson and 
the Towers trusts to show just what flexibility was lost and how it was lost. 
�e said Vice President Caril lot could send the information that was originally 
sent to the Finance Committee. 
Vice President Carillot reminded the Board that he has responsibility but no 
authority in housing. 
Vice President Carillot announced that the Auditor General's report dated 
March 2 6, 1975, and the Geiger-Berger Feasibility Study will be discussed at 
the next Finance Committee meeting on April 8, 1975. 
Regent Dyer moved and Regent Milford seconded that the Treasurer's Report be 
received and placed on file. 
Motion carried unanimously. 
. . 
Regent Dyer moved and Regent Milford seconded that the reports of the Internal 
Auditor be received and placed on file. 
Regent Stripp questioned why the audit reports of February 17 and March 14 would 
not be received until the April meeting. He said he is afraid the new system 
as proposed will have us drifting back to the old way of handing internal audit 
reports which was very poor. Regent Stripp said he would like to have the 
Internal auditor mail the reports to the members of the Finance Committee prior 
to the Board meeting. 
Chairman Robb also questioned the time frame of the audit reports. He would like 
to move the reporting period to the first of the month. He said the proposed 
time delay is too long. Minor audits should all be available the first of the 
month, and if more time for other reports is needed it should be reported that 
way. 
The motion was amended to read: 
It is recommended that the· audit-activity report for the month of 
· February (dated March 3 ,  1975) be received and placed on file. 
It should be noted that we ·are implementing a new policy of submitting Internal 
Audit Reports, with responses, to the Board of Regents. The Finance Committee 
wili receive their individual copies with ·responses in the mail from the Internal 
Auditor prior to the Finance Committee meeting and as the audits are completed. 
Motion ·carried. 
Meeting was recessed at 12 : 40 p.m. 
e Meeting was reconvened at 2 : 15 p.m. 
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Regent Oyer moved and Regent Ullrich seconded that the list of recoveries of 
previously transferred receivables be received and placed on file for the 
month of January 1975. 
Motion carried . 
. 1502 M GIFTS 
Regert Oy er moved and Regent Ullrich seconded that the gifts for the month 
of February 1975 be received with appreciation. 
Pr€sident Brickley reported to the Board that we are ready to advertise for the 
position of Director of Development. Vice President Hawks explained that 
President Brickley and he visited Miami University of Ohio, and other places 
and had talked to several persons including the University of Michigan and 
Michigan State University concerning organization and job responsibility. We 
are now convinced that while the Alumni Director and the Development Director 
must :11ork closely with each other, they are separate functions. 
Regent McCormick commented that he is anxious to get going on this project. 
Regen-: Stripp and Chairman Robb agreed that we should move ahead. 
Motion carried. 
• J 503 M EDUCATIONAL GRANTS 
Regent Dyer !l]Oved and Regent Ullrich seconded that the following Educational 
Grants be accepted: 
1. National Science Foundation Grant in the amount of 
$8, 500 for the project, "Undergraduate Research 
Participation" for the period of February 15, 1975 
through May 3 1, 1976, with Dr. Edward L. Compere, Jr. 
of the Chemistry Department as Project Director. 
2. Washtenaw Community College and Eastern Michigan 
University to share in funding the project, 11 Educational 
Needs of the Elderly in \1ashtenaw County , 11 in the tota 1 
amount of $1, 500, for the period of January 3 1, 1975 
through June 3 0 ,  1975, with Dr. Ira Wasserman:1of the 
Sociology Department as Project Director. 
r Motion carried. r. 
e.-
.1504 M MINIMUM WAGE LAW 
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Regent Dyer moved and Regent Ullrich seconded that the student pay rates be 
increased, effective January 1, 1976, to comply with the minimum wage as 
specified and applicable as follows: 
� Grade Present Rates Effective 1-1-76 
#1 $2.00  $2.20 
#2 2. l O 2.30 
#3 2. 25 2.45 
#4 2.35 2.55 
#5 2.36 $3.50 2.56 - $3.50* 
*Present federal maximum··per work-study guidelines. 
Motfon carried . 
. 1505 M TRAVEL ANJ) SUBSISTENCE RATES 
Regent Dyer moved and Regent Rush seconded that effective April l, 1975 the 
following Travel and Subsistence Rates be effective for all personnel -­
excluding those covered by the a.(lreement betv1een Eastern Michigan UniversHy 
and the EMU-AAUP. 
Pe.:-sona"i Car Reimbursement·: 
Staff --
----
. Out-of-State 
Common Carrier 
In-State: 
Lodging - actual to a max. of 
Breakfast ·· 
Lunch 
Dinner 
.Out-of-St�!.£:· 
Lodging - actual to a max. of 
Breakfast 
Lunch 
·Dinner 
Evening snDck while traveling 
(after 11:00 p.m.) 
Officlal deleg�te 
to e confe�cnce 
Pn!.:::r:,nt .... ....-.�-- Proposed. 
10¢/milc 14¢/mile 
(Equivalent of Econ. Air Fare) 
· Econ. Air Econ. Air 
$20.00 $25.00 
1.50 2.00 
2.50 3.00 
5.00 6.00 
$25.00 $25.00 
l._50 ·-2.00 
2.50 3.00 
5.00 6.00 
1.00 1.00 
Ac I t- 1 
lnCt'<'!llSC ---
4¢/mne· 
-o� 
$5.00 
.so 
.50 
LOO 
$ -o-
.so 
.50 
1.00 
.. o-
,) -
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Regent Ullrich que stione d why car reimburseme nt was raised from 10¢ to 14¢ 
for all but faculty . Vice Preside nt Hawks explained this policy was a subject 
of negotiations with the AAUP and is cove red in that contract. 
Motion carried . 
• 1506 M LIFE INSURANCE ANO LONG TERM DISABILITY INSURANCE 
Regent Dyer  moved and Regent Milford seconded that the Preside nt, the Secretary 
and the Treasurer of the Board of Regents be authorized to negotiate new 
contracts for group life insurance and Long Term Disability Insurance with the 
1owest, responsible and satisfactory bidders for the re commended plan noted 
below, subject to final approval by the Board. 
A. Life Insurance Plan 
1 .  The life insurance coverage is in conformance with provisions 
of the labor agree ment be twe en  Eastern Michigan University 
and the EMU-AAUP for all faculty . 
2 .  
3. 
4. 
The life insuring coverage is in conformance with the provisions 
of the labor agreement between Eastern Michigan University and 
AFSCME union for all maintenance and food service employe es. 
It is understood that e mploye es  covered by the EMU-YPOA 
are not considered in these group plans. 
Coverage for all other e ligible employe es  will be re vised to 
_provide first y ear coverage , for those who enroll, equal to 
·one times the annual salary rounded up to the next $1000 to 
be paid by the University . 
Coverage after the first y ear for the employe es  who e nroll 
would be increase d to two times the annual salary rounde d 
up to the ne xt $1000. The University will continue to 
contribute 2 5 ¢  per $1000 of coverage pe r month. 
B. Long Term Disability Insurance Program 
1 .  The program provide s for a maximum disability benefit of 
$1, 500 per month. · 
2 .  Provides for i minimum be ne fit of $50 per month. 
3. Provides that future increase in social se curity benefits 
are not deductible from an establishe d benefit of a disabled 
e mploye e.  
4. Provides for coverage of pregnancy related disabilities 
after the termination of the.pregnancy . 
5 .  The University's contribution will remain the same at 50¢ 
per month per $100 monthi y benefit. 
C. Implementation 
It is currently ant icipat ed that Group Life Insurance 
coverage out 1 i ned in ii A II above, wi 11 be p rovided through 
the Hartford Insurance Company i effective July 1, 1975. 
It is currently anticipated that Group Long-term Disability 
In�urance coverage �ill be provided through Teachers 
In_surance Annunit)i Association effective July l, 1975. 
Pend{ng successful enrollments and/or acceptance of t he 
group insurance plans noted above by the carriers, contracts 
will be provided to  the Board of Regents for their review 
and action in May ,  1975. 
Vice President Hawks explained that when the 1974-75 budget was approved by 
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t�e Board it was reported that the administration would be making a recommendat ion 
a-: a future mee:ti ng concern·i ng these two programs and unused premi urns. This 
recommendation is a result of the study referred ·to  at that t ime. He noted that we 
mast �ave 75% participation in both plans. We are not at all concerned about 
obtaining 75% participation with life insurance, but we are concerned with the 
Long Term Disability Insurance. That is why we have to  have an open enrollment 
period before we recommend a carrier charge. 
After some discussion Regents Rush and McCormick suggested the Board defer 
action on t his item for further study. 
Regent Stripp remarked that he sees no reason to  question the t ype of cove1�age 
being recommended by t he administration. He said he could see no problem with 
going forward s�nce all this action would do is authorize the administration:: 
t o  negotiate and have open enrollment periods. Final action rests wiih the Board. 
A. �Jayne Douglas, Director of Personnel also answered questions raised by some 
me�bers of t he Board. 
It was agreed that Vice President Hawks and Mr. Douglas would meet with Regent 
Ru;h to  answer further questions. 
Motion carried. 
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Chairman Robb asked Regent Rush for the Student Affairs Committee report. 
Regent Rush said he wanted to thank those members of the Board that toured the 
residence halls and had dinner. He also wanted to thank Joe Cavalier who had 
been most helpful. Regent Rush gave a short report of the committee meeting 
held on March i3th . 
. 1507 M PRIVACY ACT POLICY - Revision 
Regert Rush moved and Regent Milford seconded that the Board adopt the new 
revised policy statement on Records Release to replace or amend the policy 
that w as adopted on January 22, 1975. These changes are as follows: 
AMENDED RECORD RELEASE POLICY 
Resolved, that the "Student Inspection and Record Release 
at Eastern Michigan University'' be adopted and the existing EMU 
policies and procedures adopted on January 22, 1975, pertaining 
to  release of student records and files are modified to the extent 
that a change therein is required by the attached "Student Inspection 
and Record Re-I ease at EMU" in order to comply w ith the Family 
Educational Rights and Privacy Act of 1974, as amended. 
Eastern Michigan University 
, NOTJCE TO STlJD:I:NTS ATTENDING EASTER?'J MICHIGAN UNIVERSITY ... 
. ·, (()':;_ PREVlOUSL Y ENROLLED AT EASTERN MICHIG.t\ N UNIVERSITY) 
.' .. 4 .. ····----·-- · -
OF' RIGHTS UNl)ER FAMILY EDUCATIONAL RIGHTS 
�\NJ) PRJVACY �\.CT o:,� 1971 (AS Ar11ENDE;D l.N DECE;vlBER, 1974). 
"Student Inspection and Record Release at EMU" 
. (Published February_, 1975, following Decemb2r 31, 1974 Amendrnents) 
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lt is -the p1..n:;wse oi this policy to assure any person who is or has been in 
attendanc.:: as a. student at Eastern Michigan University.access to his /heT edu­
cational r cc or.cl s cad to protect such indiv;,dua] s' rights to privacy by lirni.ting 
the transferability of records without hi.s /he:· consent. It is the further pm·pose 
of this policy to cor..1ply with the Family Educational Rights and Privacy Act of 
1974,, a.s a11.1e.nc;ed, a;.,.d that Act, its l.:!gislative hi.story, and the regulations of 
the Secretary 0£ Health, �ducation and Welfare shali be consulted in the inter­
pretation and application of this policy. 
II. Public Information from Student Records 
1. The following are matters of public record and may be included 
in publi.cations or disclosed upon request wi.t.hout consent: the 
stuc.ent' s name, address, telephone listing, major field of study, 
participation in officially recognized activities and spo1:ts, weight 
and height of members of athletic teams, elates of attendance, 
degrees and awards received, and the most recent previous edu­
cational agency or institution attended by the student. 
2. Registration documents of student organizations which contain 
the names and add res se s of the officers and the statement of 
purpose of the organization are also considered public information. 
These documents are available in the Office of Student Life. 
III. Confi.dent�al Records and Information 
All personally identifi.c.!.ble information not covered by Part II, is confi­
dential and shell only be disclosed b y the U.niver sity as provided herein. 
IV! Practice Governing Disclosure 
=lo Disclosure of Public Inforrn.ation 
a. Inqufries by phone or i.n person for the items of public 
, record Hsted in Part II, Section 1, will be honored. 
-----
IV ... Practi c e  Governing Di s clo sure ·  ( c ont d)  
b. Blanket r eque sts or r e c:u e st s  r 8quirir:g data in spec ific 
forn1at s (ma il ing labe l s ,  etc . ) may be deni e d  or a char g e  
for the s ervic e m a y  be lev i e d .  
c .  EMU r e s e r v e s  the right t o  ma ke public d ir e ctory infor ­
mation unle s s  a s tudent ' s  vv1r itte n  obj e ct ion ( s  p e c i fyi.ng 
the category of i nfor mat ion not to be n-: .. adc · public with­
out prior cons e nt }  i.s  filed at the O ffice  of Dean of St udent s  
within fourteen (14 ) da y s  after e a c h  t e r m  begin s .  
2 .  Di s cl o s ur e  o f  Confid enti.al Informat ion t o  the Student 
Upon p r o per identification ,  a c ur r ently em:olled student ha s 
the r ight to ins p e ct and r eview offic.ial r e c or d s ,  file s ,  and 
data dir e ctly r e late d  to the student a s  a stude nt .  Thi s r i ght 
extends to former s tude nt s  and a p plic ant s for adrni s s ion. 
Wher e  s u ch infonnation involve s other student s ,  the s tudent 
cha1.l be entitled  t o  inspect en· be i nformed of that p ortion of 
the information which p e rtains to hims elf or he r s elf only. 
Student a c c e s s  to r e c or d s  s hall bs; pur s uant · to p r o c edur e s  
e stablishe d for the g r anting o f  r eque s t s  later  i n  thi s s e c tion. 
For the pur pos e s  of  this s e ction, the t e r m  e ducational r e cord s ,  
file s ,  and data shall include that mater ial on student s  pe r ­
taining t o  the ir status  a s  student s  held by any p e r  s on, offi c e ,  
o r  d e partme nt whi.ch i. s  intended for Univer s ity  u s e ,  or  to be 
available t o  partie s o ut s ide the Univer s ity.  However , the -r e  
are a numb e r  of  r e c o r d s  maintained in t h e  Univer s ity that a r e  
not e d ucational r e c or d s .  
Re c or d s  that a r e  maintained b y  a phys ici.an, p s y ch iatrist ,  
c ouns elor , or other r e c o gni z e d  p r o fe s sional or par a - pr o -
fe s s i onal , u s e d  only i n  c onne ction with a student ' s  t r e atment ,  
l o ,  
and unavai.labl.e to anyone not pr oviding tr eatment are not educ ational 
r e c or d s .  (note : a per s onal r e c ord i.ns pe cti.on is  permitt e d  
b y  a phy s ici.an o r  a P!?r o p r i.ate p r o fe s  s i.onal of  the student ' s  
choic e .  ) However , if the r e c o r d s  i nvolve or a ffect the status 
0£ the indi.vidual as a student in the Unive r s ity,  the student 
s hall have a c c e s s  to them. If the r e co r d s  s e rve a client ­
pr ofe s s i onal practit ione r r elationship,  the student shall have 
acce s s  only thr ough the pr a ct ition e r .  Rele a s e  o r  d i s c l o s u r e  
. o f  the s e  r e c o r d s  s hall !Je g overne d by state statute and c ode s 
of profe s si onal ethi� s .  
·----.. 
2 .  Dis closure of Confidential Information to  the St u.dent (c ontd)  
Police r e cords  ma intair..ed by the Sa fety D e partment ar e not 
educati onal r e c o r d s  becaus e the s e  file s are maintained by 
inci.der:t .  A file on a.ny i.n c i<lent may c ontain s everal name s 
in cluding both st l1dcnts and non - student s .  In lv1i.chi.gan, s uch 
r e cord:f, a r e  :not ac c e s s ible to the individual unti.1 a complaint 
ha s been s igned and a warrant i. s  sued. However , a student 
shall have a c c e s ,,,  to his /her U nive r s ity  police incident r e port 
maintaine d in the Dean of Students Office ,  
Confid enti.;A l r e conunendations or  stateir1ents of  evaluation 
obtaine q or prepa r e d  befor e January 1 ,  197 5 ,  and c onfide ntial 
r e c om:ne.n dati ons (placed in the educational r e cords  after 
January  l ,  1 9 75 ) r e specting admi s s i.on to the Univer s:..ty, em­
ployme �it arplication or · credential s ,  or  r e ceipt of honor s ,  
pr ovided the student ha s s i.gne ci a waiv�r of hi s /he r  r ight of 
a c c e s s tbe·reto are an exc e ption al s o .  Howeve r ,  waiver s 
· rna y  nut be r equir ed  a s  a c ondition for ad1ni. s sion, r e c eipt of 
financ ial aid, or .. r e c eipt of any other benefit fr om EMU. 
Any r e c or d s  on the financial statu s of  par ents  a r e  confid ential 
between the par e!1t s and the Univer s ity and, the r efor e ,  not 
avaUable to students .  
A. pers onal r e c ord made by and in pos s e s s ion of an EMU 
instr uctional / s upervi s or y  /administr ative staff member and 
a c c e s s.i.ble to no -- one els e  ( exc e pt a substitut e )  are employ­
n1.ent r e c or d s  and, therefor e ,  not educational r e cor d s .  
3 .  Dis clo sur e  o f  Confidential Information t o  Third Part ie s 
a. Dis closure to individuals and public or private agencies  
Confidential information may be di s clos e d  to individuals 
or agenc ie s only with the pr i or wr itten cons ent o f  the 
student ,  unle s s  the di s clo sur e i s  pur s uant to Se ction 3b, 
following. Written consent on  the pa.rt of the student must 
be pr ovided prior to  the disclo s ur e  of  the r eque sted infor ­
mation and shall ( 1 )  ide ntify the individual, agenc y,  or  
·cla s s e s  of individual s or agenc ie s to  whom the inforn1.ation 
is to  be made a.va�lable;  and (2 ) spec ify the r e c or d s  to be 
rele a s e d .  
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3. Disclosur e of Confidential Information to Third Parties (contd) 
b. Di s closm� e of confidential information without pri.or con­
sent of the student 
Infor1nation otherwise  confidential and reqmr tng a student I s 
consent may be released without such consent pursuant to 
the cond itions listed as follows : 
i.  disclosure to Univer sity  officials ,  advisors, and 
student 1 s faculty advisors. 
All confidential information shall be disclosed only on a 
NEED TO KNOW BASIS. That is, an official requesting 
information must have a legitimate need for the infor ­
mation for the effective function of the position or office. 
Determinations whether the need to know requirement 
has been satis fied shall be made by the pe rson in charge 
of the record or file .  University faculty and staff whose 
responsi bilitie s require the r e ce ipt or us e of information 
shall be r e s ponsible for its release anci dis closure pur­
suant to the provisions of this polic y.  Releas e  or di.s-· 
closur e shall always be by the offic e which has primary 
r<::sponsibility for mai.ntaini.ng the infonnation. 
ii. dis closure pursuant to judicial orde r .  
Confidential information shall b e  r eleased if properly 
sub1:ioenaed pursuant to a judicial, legislative, or adrnini­
strative proc eeding. In all such cases, the student shall 
be notified of the order in advance of compliance .  
iii.. disclosur e pursuant to requests for financial aid. 
Appropriate student r ecords may be disclosed without the 
student 's prior consent in connection with the student I s 
application for, or r e ceipt of, fina.ncial aid. 
iv. disclosur e to federal and state authorities. 
Authorized federal and state officials shall have ac cess to 
student r e cord's as required by the audit and evaluation of 
federally supported education programs and in c onnection 
with the enfor cement of federal legal r equirements which 
·. relate to such programs. 
1 2  
b. Disclosure of confidential information without prior con­
sent of  the student (contd) 
v. disclosure pur suant to the Univer s ity ' s  obligation to  
support study and research undertaken to  better under­
stand and to impr ove its own educational programs or 
those of institutions and agencies with which the Uni­
ver s ity cooperate s .  
Requests for access  to i.nform.ation for res earch must 
be pre sented to and authorized by the President of the 
Univer s ity or hi s /her designee. Such r equests should 
include the elimination of  ?er s onal identification infor-
1nation • .  If the research requires release of  information 
by name, the Pres ident or his /her designee will require 
as surance that the data supplied will be treated confi­
dential and either r eturned or de str ayed as  s oon as  it 
has served it s r esearch purpo s e s. 
vi. di sclo sure pur suant to accrediting organizations • .  
vii, disclosur e to parents of a dependent student, as defined 
by the Internal Revenue Code,  Section 152 , 1954.  
c. Re striction on further r elease of releas ed r e.cords 
E:tv1U shall include, with any per son.al information on a stu­
dent transfe r r ed to any party, a written state1nent that such 
r e c ipient cannot subs equently r eleas e  such data in per sonally 
identifiab.le form without fir st obtaining the written cons ent 
of the student . 
d. Record of acce s s  
Each office or officer of EMU having custody of educat ional 
records shall maintain a r ecord, kept with the educationa.l 
r ecords of each student, which will indicate a ll individuals ,  
agencie s ,  or organizations which have r equested or obtained 
acce s s  to a student 1 s educational records maintained by such , 
office or officer .  Als ot it wiJ.l indicate specifically the legi ­
tin1ate intere st that such per son ,  agency, or o-rganizati.on 
.has  in obtaining thi s information, Such r ecord oi acce s s  shall 
be available to the student , t o  the aforc s a.i.d EMU o.:fficials , 
to the EMU offi c ial 'and b i. s  /he r  a. f· S i s tants •.vho ar e :i: e s pons ible 
for the custody of  s i tch recoras , a nd to the federal and state 
official s involved in a.ud i.t and evaluation under HF.:W Regu­
lation § 99 .  37. 
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·---. 
e �  Cost t o  student for r ecord r epr oduction 
EMU ha s a fe e s che dule for c o pies  of academic tran ­
s c r i pt s  and charg e s  may b e  made for copie s of othe r 
r e c or d s  reque sted.  Pa yment shall be mad e in advance 
. and written author i zation shall acc ompany each r eque st .  
V.  Pr ocedur e to Challe nge Content of Educational Re cords  at EMU 
If a student beli.eve s h i s  /her  r e cords  contain inaccurate or misleading 
infor mation or  otherwi se in violation of his /her  r ight s ,  th e fi.r st  step 
to" r e s oive the i s sue is  thr ough informal dis cus sion betwee n the student 
and the official re spons ible for the maintenance of the r e c ord s .  If 
within ten (10 )  cla s s  day s ,  when the Un ive r s ity is in s e s sion, the matter  
i s  .not sati s factorily s ettled , the i s sue will be taken to the appropriate 
vic e - pr e s ident who will initiate the hear ing pr ocedur e .  The eligible 
student shall be afforded a full and fair opportunit y to pres ent evidence 
r_elevant t o  a r eque st ( 1 )  for c or r e ction or  d eletion of any inac curate ,  
1ni sle ading , or other data in  violation oJ a student ' s  r ight s ,  and ( 2 )  for 
ins ertion into s uch r e c or d s  a written ex planation regarding the c ontent s 
of  such r e c ords  • . A dec is ion shall be rendered in wr iting within a r ea s on­
able period of time after the conclus ion of the hearing to the appropr iate 
vice - pre  si.dent. 
VI. _ Annual Review and Dispo s ition of Records  
A polic y  on Annual Review an� Dispo s ition of  Rec ord s shall b e  e stabli shed 
to cha r g e  each individual unit with the r e sponsibility of annually r eviewing 
the r e c or d s  it hold s .  In all cas e s ,  .the obj e ctive s of the annual r eview will 
include c onsideration of r e duction of r e c or d s  kept in operational file s ,  pro ­
vide for a continuing r eview and evaluation o f  the type o f  recor d s  kept in 
the operational file s ,  and for d i sposal of routing r ec or d s  which are no long e r  
ne ce s sary to the operation. 
If not otherwi s e  prohibited by law, EMU r e c ognize s that e ducational insti ­
tutions are  not pr e cluded from de st r oying inappr o pr iate or us ele s s  r e c ords  
which should not be  maintained.  However , acc e s s  shall be granted prior to  
d e str uction in thos e  incident s whe r e  the eligible student has r eque sted s uch 
a c c e s s  prior to  d e struction. 
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VII. Student Ac c e s s  to  His  /Her Educational Records  
The Dean of  Stud ent s or his /he r de si.gnee is. the EMU officer  r e s pon s ible 
for coordinating ac c e s s procedur e s .  A list  of Univer s ity  e ducati onal r e c or d s  
and c opie s o f  the Family Educational Right s and Priva c y  Act o f  1974,  a s  
· A1nended i n  Dec ember , and the pr oposed  HEW Regulation s ,  a r e  
ava.ilable at the O ffice of  the Dean of  Student s .  A student seeking 
a c c e s s  to h i s  /he r  pe r s onal e ducat i onal r e c o r d s  should g o . t o  the 
Offi c e  of the Dean of Student s  and c om plete the applic·ati.on form 
r equir ed .  The  student will then be  infor med by letter  a s  to the 
date and p r o c edure  to follow, In no c a s e  will this p r oc e s s  extend 
forty-five (45 )  days after the r equ.e st  ha s been made .  
A stud ent s !1all b e  entitled  t o  an explanation o f  any i.nforn:1ation c on ­
tained in offic ial r'e c or d s ,  file s ,  and data , dir e ctly r elated t o  the 
s tudent and s hall have the opportunit y for a hearing to challenge the 
content of s uch r e c or d's to e n s ur e  that they ar e not inac c ur ate or 
misleadi..ng,  or otherwi s e  in violat ion of privac y  or other r ight s of 
the student, and to provid e an opportunity for the c or r e ction or  
delet i on o f  any s uch inac c ur a c ie s ,  mi sleading , or othe rwi s e  in­
a ppr opr iate data.  
' 
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A leng th y  discussion fol l owed th is motion. Sandy Maclean, the Dean of Students, 
was a sked to explain h ow this wil l affect student' s files. H e  told th e Board 
that h e  coul d see no reason wh y there shoul d be any obj ectionable information 
in any fil e. 
Regent  Dyer bel ieves that th e alumni of Eastern shoul d h ave the same rig ht, 
h e  would like this issue resolved to incl ude the alumni. 
Acting Vice President Gil den said h e  agreed with Reg ent Dyer. H e  said h e  wil l 
look into th e issue and would g ive a report on this subj ect within sixty days. 
Motion carried . 
• 1 508 M STUDENT GOVERNMENT ASSESSMENT FEE 
Regent Rush moved and Regent Ul l rich seconded that the Board establish a Student 
Gqvernment Assessment Fee, with th e following conditions: 
1 .  A fund sha 11 be set up for th e student body with · th e. ou.roose of 
providing funds for student organiz�tions and increased Student 
Senate services. The revenues for this fund shall come from a 
one ( $1 . 00 } assessment per semester per student for th e fal l and 
winter semesters onl y .  ($2 .00 per acad emic year) The fee shall 
be applied to all reg istered undergraduate students onl y .  
2 .  This assessmen t sh al l be col l ected by th e University as a separate 
cha rg e  when tu ition is pa id. Th e elected representatives of th e 
student body , through the Student Senate, sh all be ch arg ed with th e 
responsibility of maintaining proper control of the distribution 
of th ese funds. 
3 .  Th e Dean of Students will develop an appropriate procedure for 
maintenance of fu nds in c onj u nction with th e Executive Board 
of th e Student Senate. 
4 .  The usual University procedures for disbursements, accounting 
and auditing will be foll owed on th is account. 
5 .  Coll ection of the St udent Government Assessment Fee wil l c ommence 
with Fall term. 1975 . 
6. The Dean of Student s shall h ave the right  and respons ibility to veto 
any appropriation of f unds wh ich in h is judgment would be deemed to 
be in confl ict with University policy and/ or procedures and not in 
the best interest of th e Uni versit y . 
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Regent Stripp said he wanted it recorded for the record that he will vote 
against t h e  adoption of this resolution. He said this resolution, if passed, 
will give the Student Se nate control of funds for all student organizations. 
In his opi nion, this is nothing but t rouble. No student organization should 
be able to cont rol another organization' s funds . This policy , if adopted, 
will let t he St udent Senate call the shots. 
President Brickley res ponded that he agreed it will give the Student Senate 
more power conceptually , but they are not doing anything they haven' t done 
before. As he understands it , they currently make appropriations to  student 
organizations. He agrees they will have difficult y ,  but in his opinion, t his 
�ill be a good learning experience for those involved. 
Regent Stripp s aid that t he experience in t he past has been bad. It becomes 
a pressure item for al l p ersons involved. 
Regent McCormick said h e  would be in opposition to  the proposed fee unless 
a procedure is developed at the same time. He remembers some past experience 
of bad handling of funds. 
Regent Dyer said this student government fee is the usual procedure at many 
universiti es now. We are not the first t o  adopt such a policy . 
Regent Dyer mov� d and Regent Milford seconded that the mot ion be revised 
to  i nclude:  
T he Dean of Students shall have the right and res ponsibility to veto 
any appropriation of funds which in his judgment would be deemed to  
be in conflict with University policy and/or procedures and not in 
the best interest of the U niversity.  
Amendment carried. 
Regent Stripp pointed out that wit h the inclusion of item #6 in t he policy, 
as now proposed, it does satisfy some of his concerns, but not all. 
He said wh en this was first brought up he insisted that a budget be drawn up 
by the Stu dent Senate and that it be approved by t he Finance Committee  i n  t he 
same process as all other budgets. Regent Rush said they had an understand­
ing with the students and  the administration. Th e item was referred to  the 
Finance Committee to  be certain that proper procedures were built into the 
budget i ng process. 
Motion carri ed. 
Regent Stripp voted no. 
·,. 
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. 1509 M APPOINTMENTS - Genera l  
Regent Smith moved and Regent Mil ford seconded tha t the fol l owing appointments 
be a pproved: 
FACULTY 
Depa rtment Sa l a ry Effectiv -- -
Ackenhusen , Dorothy Lecturer Eng l is h  s e m  40% $22/ hr 2 -14-75  
Brylows ki, Anna Lecturer Eng l is h  l sem 40% 2 2/ hr 2- 14-75 
Cl a rk, George Lecturer Acctg & Fin l sem  $3300 5-5-75 
Da igl er, Robert Lecturer Acctg & Fin 1 sem 1595 5- 5-75 
Fl e tcher, Robert I ns tructor His tory & Phil os . 2 sem 5153 5- 5-· 75 
Goff, Richa rd D. Profess or Human-i ti es 1 sem 4263 5- 5-75 
Howe , George Profess or Geography & Geo. 2 sem 9569 5- 5-75 
Jagde o, Tirbani P. Lecturer Sociol og y l sem  20% $22/ hr 2 - 24-75 
Jorda n, Thomas . Lecturer En gl is h  1 sem 40% $22/ hr 2- 7-75 
Kap i l ,  Dharam P .  Lecturer Economics 1 sem 2640 5-5-75  
Kl e in, George J. Lecturer Eng l is h  l sem  40% $22/ hr 2-7-75 
Lanz� Sa l l y  Lecturer Home Economics sem 3080 5-5-75 
Luca s ,  Na ncy Lecturer Engl is h  1 s em 40% $22/ hr 2- 18-75 
Mclennan, Mars ha l l s .  Ass ' t  Prof Geography & Geo. 2 s em  7025 5- 5-75 
Ma cVey ,  Wa yne I ns tructor His tory & Phil os . 2 sem  5153 5- 5-75 
Meadows , Robe rt A. Lecturer Ma1�keti ng sem 50�; 950 5- 5-75 
Michael ides , S oph ocl es Le cturer Economi cs 1 sem 2860 5- 5-75 
Monkie1td cz , Te rry Grad. Ass ' t  Specia l Ed 1 sem 1400 2-7-75 
Mos s ,  t�al ter  Ass oc Prof Huma nities l sem  1249 5-5- 75 
Pal asek ,  James Ass oc Prof Grieva nce Comm. 1 sem 1921 5- 5-75 
Ping , Ja ck T .  Le cturer HPER l sem  2090 5- 5-75 
Ra der, Ha nnel ore Ass ' t  Prof Univ Library 1 sem  2746 5-5-· 75 
Ra fi q, Mohammad As s ' t  Prof Ma thematics 2 s em  6947 5- 5-75 
Smith, Lawrence As s ' t Prof Huma nities 1 sem 2923 5-5- 75 
Stewa rt, Sheil a Grad. Ass ' t  Specia l Educ. 1 sem 1400 2- 7-75 
Smith, Lois H. Le cturer Sociol ogy l sem 20% $ 2 2/hr 2 - 2 0- 75 
Suryanarayana , Ma nda Ass oc Prof Mathema tics 2 sem 7728 5- 5-75 
Ti rtha , Ra nj it Ass oc Prof Geography & Geo 2 sem 8692 5- 5-75 
Young , Ke nneth Le cturer Op Res & Info Sys 1 sem 3520 5- 5- 75 
t,Jood, vJa l ter  Le cturer Op Res & Info Sys l sem  1700 5- 5-75  
Zick, Thomas R. Le cturer Acctg & Fina nce l sem  2860 5-5-75 
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Appnintments - c ontinued 
STAFF ---
Deeartment Sal ar_}'.'. Effec t i v  
Akers, El ta CS-5 Sf' .  Sec retary Bur Bus Serv � Res $7883 12 mos 2-24-7!: t! 
Eatmon, Ann CS- 4 Li brary_ Tech I I  Librarv 7020 12 mns 2-�-7 5  
Finli n, Cl eo B. CS-3 Acc ount Cl erk Acc ounting 6364 12 mos 2-12-75 
Gobl e, Dorse Dean FM-2 1 Trades person Physic al Pl ant $6 . 7 0/ hr 12 mos 2-3-75 
Oakes, Doug l as FM-8 Grounds Physi c al Pl ant $4. 15/ hr 12 mos 2 -10·- 75 
Powers, Kathl een CS-4 Library Tech I I  Library 7 02 0  12 mos 2-3-75 
Ziemann., Karl FM-2 1 Tradesperson. Physic al Pl ant $6 . 70/hr  12 mos 2-1 0-75 
FIELD SERVICE 
Barach, George Ass't Prof $650 l sem 4-28-75 to 6-2-75 
Bemish, L awrence I nstructor 2 16 . 66 1 sem 4-28-75 to 6-2 -75 
Chamberl3i n ,  Marj ori e Ass 1 t Prof 595. 84 l sem l -15-7 5 to 3-26-75  
Depil l o, George B .  Lec tu rer 650 l sern 1- 14-7 5 to  4·-1-75 
Esc ott, �ichard Lecturer 9 0  onl y Workshop 1-3 1 2-1 & 2-2 ,  1975 
French, Sop hi a L. Emeritu s Professor 650 1 sem 4-28-75 to 6-2-75 
Geffen, Lawrence Assoc P rof 650 l sem 4-28-75 to 6-2-75 
Gonzal ex ,  Jo seph Ass' t Prof 650 l sem 4-28-75 to 6-2 -75 
Koste, Vi. rginia Professor 50 onl y l day onl y 
McCl enner , Sandra Ass' t Prof  650 1 sem 4-28-75 to 6-2-75 
Martin, � ora Assoc Prof 650 sem 4-28-75 to 6-2-75  
Navarre, Ga'"Y Assoc Pre:f 433 . 35 l sem 4-28-75 to 6-2-75 
Woronoff; I srael Professor 54. 16 onl y l c l ass meeting 
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Regent Ullri ch asked that new appoi ntments· to the Uni v ersi ty be brought to 
the attenti on of the Board by  mnr ki ng them wi th an as teri sk. He also requested 
bi ographi cal i nformati on on anyone who i s  appoi nted on the tenure track. 
Regent Smi th sai d they used to get thi s but wi th the change i n  pers onnel 
i t  must have been dropped. She agreed wi th both i tems. 
The Vi ce Pr esi dent for Academi c Affai rs wi ll pr ovi de thi s  i nformati on to the 
Board. Secretary . 
. 1510 M SEPARATI ONS 
Regent Smi th moved and Regent Ullr i ch seconded that the fo  11 owi ng separat i o ns 
be approved: 
FACULTY - Reti rements -----
Tr ead o, Bernard M Associ ate Professor Speci al Educati on 
R Rti ri ng effect i ve  J une 3 0 s 197 5  Associ ate Professor Emer i tus 
Wallace, Merry  Maud e  
Reti ri ng effecti ve 
Associ ate Professor Speci al Education 
J une 30 ,  197 5  Associ ate Professor Emeri tus 
Pate, Robert S. _ 
Ret i r i ng 
Department Head Mathemati cs 
effecti ve August 8 ,  1 9 75  Professor Emeri tus 
Separati ons 
Robb, Patri ci a  C. Lecturer 
End of appoi ntmen t 
Speech 
Roe, Char les Ass' t Professor Musi c 
Pursue c areer i n  Opera  
D ec ea sed 
Allen, Archi e Lecturer Soci ol ogy 
Combs, Laura P- 2 Super v·i sor Food Servi ce 
12-20-74 
1- 22-75 
2-21-7 5  
3- 3-75  
Separations - continued 
STAFF 
Colletta, Michael D. 
Other position 
Golas, Marietta 
Health 
Jackson, Eileen 
Personal 
Leva, Sarah 
Leaving area 
Lewis, James C. 
Leaving area 
Mcc arrell , Fred 
Quit w/ o notice 
AP- 6 Ass't Football Coach 
C-3 Clerk 
CS- 4 Sr. Account Clerk 
C- 3 Clerk 
Painter 
FM- 6 Custodian 
Mardigi an, P ame l a CS- 3 Sr . .  Clerk 
Leavi ng area - matern i ty 
O ' Con nor, Stephen 
Other p osition 
Sumpter, B eatri le 
Personal 
Wachuku, Gayl e E. 
Return to school 
Wall ace , Mark 
Person al 
\foods, Fann i e ,J o 
Pers onal 
Zel uff, P amel a 
Personal 
Motion carried. 
A·· 2 Co unselor 
M-0 Housekeeper 
C- 5 Secretary 
P-3 Sr. Programmer 
C- 4 Jr. Secretary 
C- 6 Secretary J r. 
Athletics 
Records 
Accounting 
Library 
Physical Plant 
Mc Kenny 
Payroll 
Financial Aids 
Phys i ca 1 P l  ant 
Minority Affairs 
Admin. Systems 
Student Life 
Accounting 
2 1  
' 
2- 28-75 
2- 28-75 
3-14- 75 
2- 27- 75 
3- 28-75  
2 - 21- 75 
4- 4-75 
1- 24-75 
2- 20-75 
2- 28-75 
2- 28-75 
2- 14-75 
2- 2 1- 75 
. 1 5 11 M CHANGES OF STATUS - Genera 1 
Regent Smith mo ved and Regent Rush seco nded that the fo llowing Changes o f  
Status be appro ved: 
Faculty 
Graz iano , Lou is, Associate Professor in Marketing, be granted $900 for the 
Ed. D. degree, effecti ve 9-3-74. 
Kimball, William L, resign as Head of  Accounting & F inance Department, 
effec tive 7 -1- 7 5 .  Be changed to P ro fessor in Acco unting Department 
effect ive 9- 3-7 5  at a salary o f  $2 3 , 500. 
Vog ht .; Geo ffrey, Instructor in Foreign Language, be granted $900 for the 
Ph. D. degree, effective 9- 4-74 . 
Staff 
Benden , Robert A, A- 4 Director, University Printing, be changed from 
20% Industr ial Edu catio n and 80% University Printing 
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to 100% University Printing at a n  annual salary of  $20, 139 effective 7-1- 7 4. 
Dickerson, Charles, Custodian in Physical Plant be changed from  Temporary 
to FM- 6 Custodian at $4 . 05/ hr ,  effective 1 -28-7 5 .  
Do ugov ito , P eggy ,  Secretary in Chemistry be changed from CS-3 Sr . Clerk Typist 
5 0% to CS-5 Interim Sr. Secretary 100%, at an annual salary o f  $7883 
effective 2- 3-7 5 .  
Frasi er , Sammie, Custodian in Physical P lant be changed from Temporary 
to FM-6 Custodian at $4 . 05/ hr effective 1-28-7 5 .  
Gro ve� Catherine An n, Tr ai ner in HPER, be changed from Temporary to 
AP-7 Ass i stant Athletic Trainer in HPER at an annual salary 
of  $10, 826 effective 1- 6- 7 5 .  
Hargrove, El i jah, Custodian , n  Phys ical P lant be changed from Temporary 
to FM-6 Custodian at $4 . 05/ hr effective 1-28-75 .  
Changes of Status - continued 
Kramer, Arth ur W, be changed from Temporary to FM-21 Skilled Tradesperson 
in Physical P lant at $6 . 70/hr effective 1-28- 75 .  
Love, Janet be changed from Temporary in Records to C-3 Steno Sr. ,  in Records, 
at an annual salary of $5900 effective 1-27- 7 5 .  
Streber, Glen) be changed from Temporary to FM- 6  Custodian in P hysical P lant 
at an $4 . ,05/ hr effective 1-28-75 . 
Thayer. Robert, be changed from P-6  Chief Accountant to  AP-12 Director of 
Acco unting, at an annual s alary of $21, 569 effective 2- 16-75 . 
No Change in Salary 
Peters , Frederi�k  J .  From #371 00 100% t o  # 15800 100% 
AP- 7  Conferenc e  Coordinator 
Bevier , Marion L. From #371 00 100% to # 15800 75% 
CS-5 S enior Secretary 
Mot"i on carried. 
12 months 
12 months 
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.1512 M LEAVES OF ABSENCE 
Regen t Smi th moved and Reg ent Rus h s ec on ded that the followi ng Leaves of 
Abs ence  be approved: 
FACULTY 
DiMatti a, Pearl, As s i s tan t P rofes s or i n  B i olog y ,  be g ran ted s i c k  leave 
at 50% 9 for l s emes ter, effecti ve 1-6-75, wi th pay .  
T h e  appoi ntment to teac h  50% v,as app roved i n  January 1975. 
STAFF 
Davi s ,  Jac k  E, FM-2 1  Ski lled Trades man i n  th e Ph ys i cal Plant be gran ted 
a medi cal l eave, wi th out pay ,  from 1- 12-75 to 4-12-75. 
Pi nnoc k, Maydeen , CS- 5 Sen i or Secretary i n  Ch emi s t ry ,  be gran ted a medi cal 
leave, wi t hout pay ,  from 2- 6- 75 to 5�6-75. 
Stumbo, Opp i e  Della, FM- 5  Second Cook, Food Servi c e, be granted a 
medi cal l eave, wi thout pay ,  from 1- 29- 75 to 4- 2 9- 75. 
Teasdale, Vi rg i l, FM- 21, Ski lled Tradesman � i n  the Phys i cal Plant be g ran te d  
a medic� l leave , without pay ,  from 1-17-75 to 4- 17-75. 
Moti on carri ed. 
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25
--
Pres ident Brickley repo rted that th ere was consid erable interest shown  in th e 
do rmitory room drawing. 
He al s o  repo rted th at 
trend fro� last year. 
that there is less of 
th e past years. 
th e enrollment figures for Fall ' 75 shows a dowr.ward 
He said Ralph Gild en h ad reported to h im, however, 
an  early co mmitment this year from students th an in 
Regent McCormick cauti on ed th at we  sho uld b e  very careful with o ur enro 11 ment 
proj ection th at we report to the legislature. We might want to revise o ur 
figures. President B rickley said Mr. Gilden feels we will h it o ur current 
projections. 
Regent Dyer said h e  is ca 11 i ng a Byl avJS Co mmittee Meeting for 9: 3 0  a. m. before 
th e next Regent' s meeting. He s aid h e  and Vice Presid ent Hawks h ave reviewed 
many o th er organization' s bylaws and worked o n  a couple drafts . His plan is to 
h ave this proj ect co mpleted by May ,  o r  no later th an J une. He feels the bylaws 
fo r Eastern should be short and conci se. 
Regent Dye1· reported fu rth er th at th e Inauguration Co mmittee h ad met th is morning 
prior to th e Board meeting. It was d ecid ed th at the inauguration will be h eld 
in ea rly fall . Th e cormiittee will be aski ng faculty ,  stud ent, alumni, and staff 
to serve on th is committee of 18 to 2 0  people. Regent Dyer said th e next 
meetin g of  th is co mmi ttee wi  11 be April 10th . This meeting wi 11 be a d inner 
meeti ng in McKenny . He noted th at th e University wil1 be celebrating th e 
in auguratio n of a r. evJ P resident, and it is an excellent o pportunity for th e 
Unive rsity to tel1 its sto ry .  This i nauguratio n co mmittee will be meeting 
regularly .  
Ch airman Ro bb asked Regent Rush if h e  would gi ve a report o n  th e S tate Asso ciation 
of Governing Boards. Regent Rush repo rted th at h e  h ad no t received any info r­
matio n f ro m  anyone. He said h e  h ad sent a letter in earJy J anuary informing 
the . appropriate people th at h e  would be Eastern 1 s representative. He asked 
V ice President Hawks i f  h e  wo uld draft a follow-up communication which cou ld 
be sent. 
President Brickley reported to th e Board th at we  h ave d eveloped a system to 
follow th rough o n  all reports req uested by the Bo ard . He sho wed th em a 3 x 5 
card file th at is now in use, ar.d gav e h is first 11 follow- up 1 1  report. 
Regent McCormick asked Ch airman Robb if h e  could make a few remarks. He s aid 
th at h e  was concerned with th e status of th e ath letic pro gram o n  campus. He 
said h e  h ad a·l ways been very interested in th e past with th e sports program. 
_ Th is y ear th e track a nd swimming teams have do ne an excellent j ob. Football and 
baseb all have also had good year . Cut o ur  basketball program has been sadly 
neglected . He said h e  a ppreciated the fact th at we h ave a new athletic d irecto r 
�t arting soon,  but h e  feels a ne w basketball coach o r  program sho uld also be 
instituted . 
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Regent McCormick c ontinued b y  sa y ing the sec ond item h e  wanted to b ring up was 
the artic l e h e  read in the  Echo a nd the  quote of Professor Maurice Laney . He 
said he  t ook s trong exception to the article. He said Eastern has given honorary 
degrees to probably 50 to 75 people and he  c an only th ink of three or four th at 
migh t h ave been affl uent. He does not feel that th e General Motors people were 
selected beca us e  they had money. He said h e  takes strong exception to the article 
and he  is very c oncerned wh en people do not stic k with the fac ts. Particularly 
when a person l ike  Chairman Robb takes th e time to meet with th em on an issue. 
He said th at Pres ident Bric kley talked the B oard out of noth ing on the issue 
of h onorary degrees . 
Ch airman Robb said h e, too, was very c oncerned about the article since most of 
its content was untrue. He  said th at wh en  h e  met wi th Professor Laney he  
th ought th ey h ad h ad a produc tive meeting. He h ad hoped by h aving such a meet­
ing th ey c ould es tabl·i sh a new line of c reditab ility . He said h e  was very 
disappointed with the wh ole thing. 
Regent McCormic k sa id he was shoc ked to l earn th rough the papers that a y oung 
man (a stu dent) h ad been killed near the c ampus. He h oped that the Presi dent 
h ad taken some ac tion to pledge the University Safety Department to as si st in 
the inves tigati on. · 
President Bric kl ey remarked that he  h ad c alled and talked to the parents. He 
- - gave a s hort report on wh at h e  knew about th e· death . He s aid h e  does not b elieve 
it to be a c r·i me \!J ave. Our Safety Department is \-Jorking \>Jith th e City P olice 
Department . There is a reward set up through the Chamb er of Co'mmerce for the 
app rehension ·of  the murderer. 
Ch airman Robb reported th at h e  h ad jus t received a letter from the AAUP. He 
sai d he would fefer it to the administration for follow- up. 
Vice President Hawks reported th at there i s  an elec tion for the c lerical employees 
being donduc ted today b y  th e Michig an Emp l oyment Relati ons Commission to determine 
if they wanted to be represented b y  AFSCME , UA\,J or No  Uni on. They should h ave 
a c ount at 5: 3 0  p. m. today. 
Th e next meeting of the Board will be  April 16 , 1975 at 11 : 00 a. m. 
Meeting ad journed at 4 : 20 p. m. 
Respectfully submitted : 
Gary D .  flaw'Rs ,·L sec reta:ry 
